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About  the  VLGA  
  
The  Victorian  Local  Governance  Association  (VLGA)  is  a  peak  body  that  links  
local  government,  councillors  and  community  leaders  to  collaboratively  build  and  
strengthen  local  governance  and  democracy.  
  
Our  membership  consists  of  local  governments  (representing  over  80%  of  
9LFWRULD¶VSRSXODWLRQFRPPXQLW\  organisations  and  individuals.  
  
Our  Vision  is  for  Victorian  communities  to  be  inclusive,  sustainable  and  dynamic,  
characterised  by  strong  leadership  and  effective  local  governance.  
  
We  believe  that  transparent,  accountable  and  democratic  governance  policies  
and  practices  in  all  settings  enable  citizens  to  create  their  own  sustainable  
futures.  
  
  
Vision  
Our  communities  will  be  inclusive,  sustainable  and  dynamic  characterised  by  
strong  leadership  and  effective  local  governance.  
  
Mission  
The  VLGA  is  a  unique  peak  body  for  councillors,  community  leaders  and  local  
governments  working  to  build  and  strengthen  their  capacity  to  work  together  for  
progressive  social  change.  
  
Values  
We  believe  that  transparent,  accountable  and  democratic  governance  policies  
and  practices  in  all  settings  enable  citizens  to  create  their  own  sustainable  
futures.    
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THE  JOURNEY  FROM  CITIZEN  TO  COUNCILLOR  
  
µ,W¶V DQ RSSRUWXQLW\ WRPDNH D GLIIHUHQFH LI \RX¶UHZLOOLQJ WR SXW WKH
ZRUNLQ«EHFDXVHLW¶VKDUGZRUN LW¶VKDUG...  %XW, ORYHLWVR,GRQ¶W
know  how  you  convey  that.  You  need  to  be  someone  that  understands  
that  you  oQO\JHWRXWRILWZKDW\RXSXWLQ«¶  
  
In   October   2012,   299   non-­incumbent   councillors   were   elected   to   Victorian  
local   government.   Of   these,   and   others   elected   in   2013,   271   had   never  
before  held  office.  In  2013,  the  VLGA  initiated  an  action  research  project   to  
capture   the  experiences  of   these  newly-­elected  councillors.  This   report   tells  
the  story  of  their  journey  so  far.  
  
KEY  FINDINGS  
The  decision  to  stand  
  
All   of   the  new   councillors  we   surveyed  were  motivated   by  a   keen   sense  of  
wanting   to   make   a   difference   in   their   community.   Most   had   been   actively  
involved   in   community   life   for  many   years.   They   found   the   step   into   local  
government  a  natural  progression,  enabling  the  further  pursuit  of  community  
issues  and  needs.  
  
For  some,  becoming  a  councillor  had  not  been  part  of  their  thinking  ±  rather,  
a  coincidence  of  timing,  opportunity  and  a  passion  for  particular  issues  had  
persuaded  them  to  stand.      
  
Life  stage  and  financial  security  were  also  important  considerations,  
recognising  the  time  and  energy  required  of  councillors  and  the  need  to  
juggle  family  and  work  commitments.  
  
Understanding  the  role  of  councillor  
  
The  overwhelming  majority  have  approached  the  journey  from  citizen  to  
councillor  with  energy,  enthusiasm  and  a  clear  view  of  what  they  want  to  
achieve  ±  and  this  is  still  the  case,  18  months  into  their  first  term.  They  see  
their  primary  task  as  being  advocacy  for,  and  effective  representation  of,  
their  community.  
  
Most  councillors,  even  those  who  knew  just  a  little  about  local  government  
prior  to  being  elected,  consider  that  they  now  have  a  solid  understanding  
both  of  the  role  of  councillor  and  of  local  government.  Many  have  been  
surprised  to  learn  of  the  breadth  of  local  government  activity.  
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Life  as  a  councillor    
  
Overall,  new  councillors  are  confident  that  their  voice  is  being  heard  at  
council,  despite  their  relative  lack  of  experience;;  most  were  clearly  aware  
that  their  assertiveness  and  confidence  have  developed  over  the  term  of  their  
appointment.    
  
Typically,  the  ability  of  their  council  to  work  together  as  a  team  and  achieve  
common  objectives  was  rated  highly;;  indeed,  relationships  with  fellow  
councillors  and  officers  were  highly  significant  in  their  experience  of  the  role.  
  
1HZFRXQFLOORUVZHUHDZDUHRIWKHLUGLIIHUHQWµLGHQWLW\¶,  both  as  a  councillor  
and  as  member  of  a  councillor  group.    Nonetheless,  an  overwhelming  
majority  were  confident  that  they  were  perceived  in  their  community  as  
approachable  and  hard-­working  advocates  for  community.    
  
1HZFRXQFLOORUVRIWHQVSRNHWRWKHµSROLWLFV¶Dspect  of  the  role.  Many  
experienced  the  degree  of  negotiation,  public  scrutiny  and  contestation  
involved  as  a  challenge.    
  
The  experience  of  men,  women  and  younger  people  appear  to  be  similar  in  
important  respects.  The  exception  is  the  experience  of  bullying  and/or  sexism  
which  was  more  likely  to  be  encountered  by  women.  Participants  were  very  
aware  of  the  diversity  of  community  and  were  concerned  to  foster  
participation  amongst  different  groups  -­  young  councillors,  in  particular,  were  
motivated  to  bring  forward  the  views  and  experiences  of  young  people.  
  
Challenges  as  a  councillor  
  
Typically,  the  key  challenges  identified  by  new  councillors  relate  to  a  
perceived  lack  of  political  effectiveness;;  this  includes  being  unable  to  gain  
influence,  a  sense  of  political  agendas  getting  in  the  way  and  having  the  
appearance  but  not  the  effect  of  power.  At  times,  relationships  with  fellow  
councillors,  council  staff  and  community  were  also  tested.  
  
Initially,  most  had  found  the  amount  and  complexity  of  information,  a  
challenge.  Overall,  however,  there  was  a  high  level  of  satisfaction  with  the  
training  and  support  provided.    
  
Rewards    
  
A  clear  message  is  the  understanding  that  you  only  get  out  what  you  are  
prepared  to  put  in.  New  councillors  told  us  of  the  great  outcomes  to  be  
achieved  if  you  are  prepared  to  actively  seek  a  deeper  understanding  of  
issues  and  a  better,  more  engaged  relationship  with  colleagues  and  
community  members.  
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BACKGROUND  
  
In  2013,  the  VLGA  initiated  a  research  project  to  elicit  the  experiences  of  
newly-­elected  councillors.  It  was  prompted  by  anecdotal  evidence  which  
suggested  that  some  aspects  of  the  transition,  from  citizen  to  councillor,  
posed  particular  difficulties  and  challenges.  
  
This  report  provides  some  insight  into  the  experience  of  newly-­elected  
councillors.  This  includes  the  reasons  for  standing  for  council,  their  
relationship  with  the  local  community  and  with  fellow  councillors,  the  
information  needed  to  work  effectively,  the  rewards  and  the  challenges.    
  
The  research  project  had  two  components.  First,  a  literature  review  was  
prepared  with  the  support  of  the  Australian  Centre  for  Excellence  in  Local  
Government  Research  (ACELG);;  this  review  confirmed  a  lack  of  empirical  
data  about  the  specific  experience  of  new  councillors  and  suggested  it  an  
area  worthy  of  local  investigation  (UTS,  2013).    It  also  guided  the  design  of  
the  surveys,  which  formed  the  second  component  of  the  project.  A  summary  
of  the  key  issues  from  the  literature  review  is  attached  (Appendix  A).  
  
Two  surveys  were  conducted  by  the  VLGA.  The  first  was  a  quantitative  survey  
conducted  over  December  2013-­January  2014.    The  voluntary,  online  survey  
captured  the  views  of  62  respondents  (a  response  rate  of  23%);;  women  and  
men  were  equally  represented.  Between  them,  the  respondents  represented  
41  different  councils  across  the  State  (52%  of  all  councils);;  6  regional  (60%  
of  regional  councils);;  19  metropolitan  (61%  of  metropolitan  councils);;  and  16  
rural  (42%  of  rural  councils).    
  
The  second  was  a  set  of  open-­ended  interviews  of  12  people  (March  2014);;  
these  were  conducted  over  the  phone  and,  on  average,  took  45  minutes  to  
complete.  Most  of  the  quotations  which  follow  are  derived  from  those  
conversations.  
  
Together,  the  surveys  explored  the  expectations  and  experiences  of  first-­time  
councillors,  particularly  their  perceptions  of  the  role  and  the  challenges  of  
meeting  their  own  expectations  and  those  of  their  community.  The  design  of  
the  qualitative  phase  was  informed  by  the  outcomes  of  the  online  survey  and  
allowed  some  themes  to  be  explored  in  greater  depth.  Further  details  about  
the  project  method  and  the  sample  population  can  be  found  in  Appendix  B.  
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THE  DECISION  TO  STAND  
  
The  literature  suggests  that  people  do  not  just  drift  into  politics  ±  rather  there  
DUHFHUWDLQGHPRJUDSKLFDQGH[SHULHQWLDOµVWHSSLQJVWRQHV¶DWSOD\  (Verhelst  
and  Kerrouche,  2012).  Therefore,  we  were  keen  to  explore  those  factors  and  
stepping  stones  which  influenced  the  decision  of  respondents  to  contest  the  
2012  election.    
  
Typically,  people  identified  that  they  were  motivated  by  the  opportunity  to  
pursue  a  specific  area  of  interest  or  issue.  Those  issues  cited  most  frequently  
related  to  health  and  wellbeing,  community  services,  governance,  and  
planning  and  development.  Governance,  in  particular,  was  rated  highly,  
irrespective  of  the  type  of  council,  rural  or  urban.  
  
Across  the  project,  there  were  many  similarities  in  the  views  of  elected  
representatives  ±  and,  as  elsewhere,  it  was  striking  that  where  differences  
did  exist,  they  were  rarely  along  gender  lines  (Manion  and  Sumich,  2013b).  
One  notable  exception  was  in  the  priority  accorded  different  issues.  For  
H[DPSOHWKHWRSWKUHHUHDVRQVWKDWZRPHQJDYHIRUVWDQGLQJZHUHµKHDOWK
wellbeing  DQGFRPPXQLW\VHUYLFHV¶µJRYHUQDQFH¶DQGHTXDOWKLUG
µHQYLURQPHQWDQGFOLPDWHFKDQJH¶DQGµQHLJKERXUKRRGTXDOLW\DQGFKDUDFWHU¶
0HQLGHQWLILHGµFRPPXQLW\LQIUDVWUXFWXUH¶µSODQQLQJDQGGHYHORSPHQW¶DQG
µUDWHVDQGILQDQFHV¶DVWKHWRSWKUHHUHDVRQVIRUVtanding.  
  
We  teased  out  these  issues  in  the  interviews.  Without  exception,  our  
interviewees  approached  their  election  with  a  clear  sense  of  wanting  to  
make  a  difference  to  their  community  ±  sometimes  to  fix  what  they  
perceived  to  be  current  wrongs  but  always  to  contribute  and  give  back  to  a  
place  and  community  which  was  important  to  them.  
  
µ«  the  driving  force  is  the  opportunity  to  make  a  difference  within  the  
community¶    
  
µ:KHQ,IRXQGthat  love  for  my  community,  I  said  ³I  want  to  contribute  
back´¶  
  
µ,felt  that  I  needed  to  do  something  with  purpose,  rather  just  working  
DWP\MRE«  [I]  needed  to  do  something  where  mone\ZDVQ¶WWKHPDLQ
PRWLYDWRU¶  
  
The  timing  had  to  be  right  too  -­  although  as  one  respondent  put  it:  
  
µ$UH\RXHYHUUHDOO\ready  until  you  take  the  plunge?    7KHUH¶VQHYHUD
right  time  because  you  FDQDOZD\VWKURZXSEDUULHUV¶  
  
Interviewees  often  identified  that  they  were  of  an  age  when  they  could  make  
a  contribution  ±  PRVWRIWHQEHFDXVHWKH\ZHUHUHODWLYHO\µ\RXQJ¶RUEHFDXVH  
they  were  retired  ±  or  were  at  a  time  in  family  life  when  they  could  afford  to  
give  time  to  the  role.  
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µ,KDGILQLVKHGKDYLQJFKLOGUHQ«DQG,ZDVDWDWUDQVLWLRQSRLQWLQP\
career  which  meant  that  I  was  going  to  have  more  flexibility  to  
dedicate  to  community-­UHODWHGVHUYLFH«DQG  I  knew  that  I  would  have  
the  time  to  dedicate  to  perform  the  role  as  I  think  it  should  be  
performed¶    
  
Our  survey  results  indicated  that  roughly  half  of  respondents  spent  11-­31  
hours  per  week  on  council  activities;;  and  half  31  ±  50  hours.  Women  were  
more  likely  to  spend  more  than  31  hours  per  week  on  council  business,  than  
men.  For  half  of  the  respondents  the  time  spent  on  council  activity  was  as  
they  expected  ±  for  the  remDLQGHULWZDVµPRUH¶RUµPXFKPRUH¶WKDQWKH\
had  firVWDQWLFLSDWHG$VRQHFRXQFLOORUSXWLWµyou  need  to  be  prepared  to  
give  of  yourself  and  your  time  ±  but  learn  to  say  no.¶    
  
For  some  it  was  more  a  case  of  the  timing  of  the  electoral  cycle  ±  one  
respondent,  for  example,  had  withdrawn  from  a  previous  election  because  
someone  nominated  whom  he  knew  would  take  some  of  his  votes  ±  two  
others  had  run  at  a  previous  state  election  and,  though  not  successful,  were  
encouraged  by  their  level  of  support  and  decided  to  throw  their  hat  in  the  
ring  of  local  government  instead.  Another  judged  that  he  would  be  too  old  to  
stand  next  time  around.  
  
Concerns  about  the  make-­up  and  performance  of  the  (then)  council  were  
often  cited  as  factors  which  influenced  a  decision  to  contest;;  these  typically  
revolved  around  decision-­making  processes  and  the  need  for  greater  
transparency  and  accountability  to  community,  matters  of  central  concern  to  
the  work  of  the  VLGA.  
  
µ«  I  wanted  to  shake  that  up  a  bit,  I  wanted  us  to  have  a  voice  and  I  
wanted  us  to  be  a  bit  tougher  and  a  bit  more  bold  in  terms  of  our  
advocacy  «  in  terms  of  council  «  being  an  advocate  for  the  people  in  
this  area  ±  that  mattered  to  me  oQSULQFLSOH¶  
  
µ7KHLVVXH«  most  people  had,  was  the  lack  of  transparency  that  they  
were  getting  from  council,  so  my  main  goal  was  to  change  the  way  
council  approached  the  community  «µ    
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UNDERSTANDING  THE  ROLE  OF  COUNCILLOR  
  
We  invited  survey  respondents  to  reflect  on  how  much  they  knew  about  the  
role  of  local  government,  prior  to  being  elected.  Most  (70%)  perceived  that  
they  had  at  least  some  working  knowledge  of  the  role  of  local  government;;  
28%  perceived  that  they  knew  just  µDOLWWOH¶  
  
In  the  interviews,  we  asked  respondents  to  reflect  more  closely  on  their  early  
understanding  of  the  role  of  councillor  (rather  than  the  role  of  local  
government)  ±  and  how  this  had  changed  since  being  elected.  Typically,  they  
reported  that  their  experience  of  the  role  was  broadly  as  expected,  though  
WKHUHZHUHVRPHµVXUSULVHV¶  
  
µI  think  I  just  «  had  more  of  that  typical  sort  of  stereotypical  view  of  
it,  like  rates,  roads,  rubbish  «  DOPRVWOLNHWKH\¶UHDGPLQLVWUDWRUVRIWKH
most  boring  bits  of  public  policy  rather  than  movers  and  shakers  and  
people  who  can  really  get  tKLQJVGRQHIRUWKHFRPPXQLW\¶  
  
µIn  my  experience,  I  knew  very,  very  little  about  the  role  of  
councillors.  Over  the  campaign  period  I  learnt  more  and  more  and  that  
changed  how  I  was  campaigning  «  I  learned  that  councils  took  part  in  
this,  and  advocated  for  this  and  worked  on  this  «HYHU\WKLQJXQGHU
thHVXQFUDGOHWRJUDYHVWXII¶  
  
µ,DOZD\VXVHWKHDQDORJ\WKDW\RXVHHWKHLFHEHUJDQG\RXVHHORFDO
government  couQFLODQG\RXUHDOO\GRQ¶WVHHZKDW¶VXQGHUQeath  which  
is  a  bigger  portion  -­  so  that,  and  much,  PXFKPRUH¶  
  
  
We  asked  survey  respondents  to  identify  what  they  felt  was  their  most  
important  task,  as  a  new  councillor.    More  than  half  of  the  respondents  
identified  advocacy  and  effective  representation  of  their  community  as  their  
primary  task  ±  and  this  was  consistent  across  both  gender  groups  and  across  
council  types.    
  
There  was,  however,  a  notable  difference  in  the  way  men  and  women  
articulated  this  task.  In  the  brief  space  of  the  survey  form,  women  tended  to  
refer  to  process,  using  the  language  of  understanding,  listening,  consulting  
DQGµJLYLQJYRLFH¶WRFRPPXQLW\PHQwere  more  likely  to  refer  to  concrete  
outcomes,  with  a  focus  on  delivery  as  the  end  result.    
  
However,  qualitative  feedback  confirmed  that,  even  though  the  words  may  
differ,  the  intent  is  the  same;;  overwhelmingly,  the  focus  of  newly-­
elected  councillors  is  to  serve  their  community;;  and  it  is  this  aspect  
of  the  role  that  has  given  them  the  greatest  satisfaction.  This  is  
consistent  with  experience  elsewhere  which  suggests  that  this  desire  to  serve  
the  community  is  the  most  important  motivator  of  those  seeking  office  
(Pederson,  2013;;  Bottom  and  Copus,  2011).  
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LIFE  AS  A  COUNCILLOR    
  
We  were  keen  to  understand  what  else  might  be  involved  in  this  transition  
from  citizen  to  councillor  and  the  expectations  at  play  (Rao,  1998).    Clearly,  
it  is  not  just  a  question  of  a  time  commitment  and  a  willingness  to  give  back  
to  community.  Our  sense  was  that  it  would  also  likely  involve  a  significant  
WUDQVLWLRQLQµVHOI¶±  in  terms  of  identity,  relationships  and  the  skills  requisite  
to  the  new  role.      
    
Identity  and  discrimination  
  
As  described  E\RQHLQWHUYLHZHHµthere  is  no  such  thing  as  a  job  description  
for  a  councillor  «  LW¶VZKDW\RXPDNHRIWKHUROH¶.  At  the  time  of  writing,  
legislation  is  before  the  Victorian  Parliament  which  seeks  to  formally  
articulate  the  role  of  a  councillor%XWZKDWGRHVLWPHDQWRµEH¶Dcouncillor?  
There  are  no  set  hours  and  few  mandatory  tasks.    It  is  the  type  of  role  that  
depends  almost  wholly  on  the  person  who  occupies  it  for  its  form  and  
character.    Councillors  are  not  highly  paid;;  those  who  seek  out  the  role  of  
councillor  are  motivated  by  other  factors.  7KLVµSHUVRQDO¶HOHPHQWRIHDFK
FRXQFLOORU¶VVWRU\LVDGHILQLQJIHDWXUHRIORFDOUHSUHVHQWDWLRQ  
  
The  findings  support  this  idea  that  in  the  role  of  councillor,  identity  and  
occupation  are  blurred,  each  informing  the  other.  New  councillors,  on  
assuming  the  role,  were  clearly  aware  of  the  way  it  changed  them,  through  
learning  skills,  discovering  abilities  they  did  not  know  that  they  had  and  
DFWLQJLQµERXQGDU\-­pushing¶  ways  that  extended  their  understandings  of  
themselves.  This  happened  through  relationships  with  community,  
experienced  both  as  individuals  and  as  part  of  the  council  collective,  with  
views,  needs,  expectations  and  constant  scrutiny.  It  also  clearly  happened  
through  the  push  and  pull  of  relationships  with  council  officers  and  fellow  
councillors.  
  
As  anticipated,  most  of  the  survey  respondents  were  active  members  of  
community  organisations  prior  to  election.  The  skills  rated  the  least  difficult  
to  undersWDQGLQWKHILUVW\HDURIRIILFHZHUHµFRPPXQLW\¶VNLOOVThey  knew  
community  well,  on  personal  and  professional  levels  and  were  familiar  with,  
and  experienced  in,  working  within  local  networks  and  groups  (Verhelst  and  
Kerrouche,  2012).  Running  through  their  experience,  however,  was  a  sense  
of  awareness  that  the  interface  of  relations  with  community  had  changed.  
With  election  came  the  formalities  of  office  and  the  taking  up  of  the  councillor  
role  with  all  its  perceptions  and  social  connotations.  New  councillors  noted  
that  this  was  what  community  often  saw  first  ±    
  
µ6RPHZKRGRQ¶WNQRZPHSUREDEO\WKLQNRIPHDVWKH\LPDJLQHPRVW  
councillors  ±  [ie]  negatively  -­  DQGLW¶s  a  combination  of  sometimes  
more  ±  or  exaggerated  ±  respect  than  we  deserve,  alongside  a  depth  
of  contempt  that  is  a  bit  difficult  to  understand  «¶    
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For  people  emerging  from  a  background  of  community  involvement  and  
engagement,  the  new  dynamic  of  the  councillor±community  relationship  was  
sometimes  unexpected.    New  councillors  went  through  a  process  of  coming  to  
terms  with  this,  which  involved  thinking  about  and  seeking  out,  a  new  
understanding  of  themselves.  As  put  by  one  new  councillor:  
µ2QFH\RXEHFRPHSDUWRIWKHJURXSZKHWKHURUQRW\RX¶YHEHHQ
against  a  local  government,  lobbying  against  them  during  your  
FDPSDLJQZKHQ\RXJHWRQ\RX¶UHSDUWRIWKHWHDP\RX¶UHRQHRI
them  and  so  you  instantly  get  defensive  when  «  I  guess  local  
government  cops  a  lot  of  flak  «¶    
  
%HLQJµRQHRIWKHP¶SDUWRIWKHWHDPRUµWKHPDFKLQH¶DVLWZDV  put  by  one  
interviewee)  and  the  challenges  this  posed  to  councillors¶XQGHUVWDQGLQJVof  
themselves  was  a  key  theme  of  our  findings.  Elected  to  office  on  particular  
issues  and  views,  councillors  were  faced  with  the  realisation  that  much  of  their  
action  and  power  is  circumscribed  by  the  necessity  of  acting  in  concert  with  
others  -­  µWKDW¶VSDUWRIWKHOHDUQLQJSURFHVV  «  [it]  GRHVQ¶WPDWWHUKRZVWURQJD
YLHZSRLQW\RXKDYHLI\RXKDYHQ¶WJRWIRXUSHRSOHZKRDJUHHZLWK\RX«¶.  Within  
the  council  itself,  new  councillors  came  to  know  a  lot  more  about  themselves  
through  having  to  negotiate  goals  and  rHFRJQLVHWKHYDOLGLW\RIRWKHUV¶  skill  sets.  
  
Notwithstanding  these  new  realities  of  being  one  of  a  team,  an  overwhelming  
majority  of  our  survey  respondents  were  confident  that  they  were  
perceived  in  their  community  as  approachable,  hard-­working  advocates  
for  community  -­  showing  leadership  and  trying  to  make  a  difference.  
  
For  some  survey  respondents  and  one  interviewee,  the  dynamism  of  working  
with  fellow  councillors  was  the  most  positive  part  of  the  role.  Arguing,  
GHEDWLQJDQGSLWWLQJRQH¶VUHDVRQLQJDJDLQVWRWKHUVQRWRQO\EURXJKWQHZLGHDV
to  the  fore  but  showed  this  new  councillor  something  personally  valuable  -­    µI  
ORYHKRZ,¶PMXVWVRPDOOHDEOH¶.  It  IRUFHGDQRWKHUWRUHDOLVHWKDWµ,W¶VLPSRUWDQW
for  you  to  stand  up  and  say  hey,  I  am  an  equal  part  of  the  decision  making  
URXQGWKLVWDEOHWKHUHIRUH,KDYHWREHKHDUG¶  
  
Charting  the  boundaries  between  councillors  and  council  officers  was  
also  a  steep  learning  curve  for  new  councillors,  but  one  which  appears  to  have  
contributed  a  great  deal  to  the  way  each  individual  shaped  their  role  ±    
  
µ,WKLQNWKDWSUREDEO\WKHRIILFHUV¶  dream  councillor  is  someone  who  
never  challenges  anything  «  and  just  goes  with  the  flow  «  I  said  I  
FDQ¶W>DOZD\V@  do  thDWIRU\RXEXW,¶OOWU\DQGEH  a  little  bit  more  
working  with  [the]  WHDP¶  
  
One  interviewee  associated  the  interaction  with  officers  with  being  educated  
about  the  diversity  of  local  government,  a  process  that  was  experienced  as  
transformational  ±  µbe  prepared  to  take  your  mind  and  personality  to  a  place  you  
QHYHUWKRXJKW\RX¶GJR¶.  
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Relationships  with  fellow  councillors  and  officers  were  highly  
significant  in  the  experience  of  new  councillors.  6RPHVDZµdeveloping  
DWHDPHQYLURQPHQWZLWKRWKHUFRXQFLOORUVDQGRIILFHUV¶as  the  most  
important  task  they  faced  in  the  first  year  of  office.  For  the  majority,  this  task  
appears  to  have  been  achieved  with  success  ±  most  survey  respondents  
UDWHGWKHLUFRXQFLO¶VDELlity  to  work  as  a  team  as  high  or  very  high.  But  this  
ZDVQRWHYHU\RQH¶VH[SHULHQFH  
  
Although  not  asked  directly  about  the  incidence  of  bullying,  sexism  or  ageism  
in  their  council,  a  few  survey  respondents,  both  male  and  female,  
volunteered  that  this  had  been  evident.  In  the  interviews,  a  direct  question  
elicited  four  responses,  three  from  women  who  reported  having  experienced  
VH[LVPDQGRQHIURPDPDQZKRREVHUYHGWKDWEXOO\LQJZDVSDUWRIµWKH
JDPH¶7KHVHILQGLQJVFDQQRWEHWDNHQDVDPHDVXUHRIWKHH[tent  to  which  
sexism  and  bullying  exists  in  the  chamber,  but  there  is  significant  research  
which  indicates  that  it  is  of  concern  in  local  government  (ALGWA,  2009:7;;  
Manion  and  Sumich,  2013b;;  Fawcett  Society,  2014).  The  quotes  below  will  be  
familiar  to  many  women  working  in  sectors  which  have,  traditionally,  been  
male-­dominated.    
  
For  one  new  councillor,  gender-­based  discrimination  was  perceived  as  overt  ±  
µZHKDYHDVH[LVWFXOWXUHLQRXUFRXQFLODQGZHDUH\HWWRVHHDFROODERUDWLYH
UHVSHFWIXODSSURDFK¶.  For  another  µLW¶VVRVXEWOHMXVWVRVXEWOHWKDW\RXWKLQN
³LVLWRULVQ¶Wit?´«  ¶  
  
A  key  theme  to  emerge  was  the  possibility  of  discrimination  being  viewed  just  
as  part  of  the  culture  of  a  council.  As  described  by  one  interviewee,  µthey  
think  they  can  just  get  away  with  it,  as  in  the  fact  that  there  is  a  culture  
there  that  just  makes  that  OK.¶  In  some  cases,  the  incident  could  have  been,  
EXWZDVQ¶WHIIHFWLYHO\PDQDJHGµwhen  I  look  back  now  «  I  think  the  Mayor,  
the  Mayor  could  have  EHHQPRUHDFWLYH¶.  
  
In  recognising  this,  new  councillors  emphasised  the  critical  importance  of  
naming  issues  of  discrimination  when  they  occurred.    
  
µ$WWLPHVIRUH[SHGLHQFHLW¶VVZHSWXQGHUWKHFDUSHWDQGDWRWKHU
times  because  people  feel  aggrieved  and  actually  make  a  point  of  
VD\LQJWKH\IHOWVXFKDQGVXFKWKHQLW¶VGHDOWZLWK2WKHUZLVHLILW¶V
not  brought  up  as  something  that  needs  to  be  dealt  with,  people  just  
move  on  «  WKHSUREOHPLVLW¶OOULVHDJDLQ  «  It  needs  to  be  dealt  with  so  
that  the  two  people  can  solve  it  between  themselves¶  
  
Naming  discrimination  was  understood  to  require  leadership  and  in  the  
experience  of  at  least  one  interviewee,  the  CEO  has  played  a  significant  part  
in  this,  emphasising  good  conduct  expectations.  But  new  councillors  
themselves  also  felt  called  on  to  demonstrate  leadership  ±  in  the  words  of  
RQHLQWHUYLHZHHµYHU\HDUO\RQWKH\UHDOLVHG,ZDVQ¶WJRLQJWREHMXVWWKLV
inexperienced  pushover.  Because  I  might  be  inexperienced  but  ,¶PQHYHUD
SXVKRYHU«SOHDVHUHDOLVHWKDW\RX  DUHQHYHUJRLQJWREXOO\PH¶.    
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µMy¶  voice  
  
µ:H¶YHEURNHQWKHZRPHQWKLQJZHOODQGWUXO\:HQRZKDYH
elected  women  and  a  couplHRI\RXQJPHQXQGHU¶  
  
The  design  of  the  online  survey  did  not  allow  for  analysis  of  the  
µGLIIHUHQWQHVV¶WKDWHDFKQHZFRXQFLOORUbrought  to  council.  The  interviews,  
however,  unearthed  all  kinds  of  stories  about  different  views,  approaches  and  
voices  brought  to  council  decision  making  tables  around  the  State.  In  part  
this  relates  to  the  demographic  represented  by  the  new  councillors  we  
interviewed  -­  in  part,  by  the  kinds  of  networks  and  groups  they  belong  to  in  
their  communities,  separate  from  their  councillor  role.  The  diversity  of  life  
experience  represented  in  just  the  few  typical  examples  which  follow,  speaks  
to  the  imperative  of  having  diversity  in  representation  on  councils  and  of  
identifying  barriers  to  broader  participation  (Manion  and  Sumich,  2013b).  
  
A  councillor  employed  
  
New  councillors,  who  were  in  other  paid  employment,  spoke  of  the  challenge  
of  trying  to  manage  the  demands  of  work,  together  with  that  additional  
workload  generated  through  council.    One  respondent,  for  example,  a  full  
time  worker  has  found  that:  
  
µ«the  way  that  council  meetings  and  commitments  are  structured  is  
not  friendly  to  those  who  work  full  time,  and  this  rules  out  a  lot  of  
SHRSOH¶  
  
Another  spoke  of  the  difficulties  in  accessing  support  in  her  new  role  because  
of  the  time  constraints  imposed,  not  only  by  her  job  but  by  the  distance  she  
would  likely  need  to  travel  to  attend  a  workshop  or  information  session.  For  
another,  there  was  the  challenge  of  trying  to  maintain  a  small  business.  
  
A  farmer  or  rural  representative  
  
A  number  of  councillors  saw  their  presence  on  council  as  important  in  adding  
a  voice  for  rural  citizens.  In  councils  where  there  is  a  mix  of  rural  and  urban  
development,  the  presence  of  a  voice  for  those  rural  residents,  was  seen  as  a  
critical  opportunity.  
  
µCertainly  [now]  the  farming  community  and  the  small  towns  think  
WKH\¶YHJRWUHSUHVHQWDWLRQ«  ,¶PWKHILUVWIDUPHUWKHUH¶VEHHQRQHRU
two  farmers  in  the  lasW\HDUVRQFRXQFLO«that  community  feels  it¶s  
been  disenfranchised  to  some  extent  due  to  the  change  in  electoral  
UXOHVRYHUWLPH«¶  
  
µ6o  I  sort  of  thought  you  know,  well  this  is  getting  pretty  close  to  
KRPHVRLW¶VWLPHWRJHWLQWKHUHDQGKDYHDILJKW  «  WKHUH¶VQHYHU
UHDOO\EHHQDUXUDOUHSUHVHQWDWLYHRQWKHFRXQFLODQGWKDW¶VEDVLFDOO\
what  sWDUWHGLWRII¶  
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A  young(er)  councillor  
  
µ,IHOWOLNH,¶GVHHQWKHVDPHFKDUDFWHUVLQRXUORFDOQHZVSDSHUIRU
years  and  years  and  while  I  had  no  objection  to  what  they  were  doing,  
I  just  felt  like  we  needed  fresh  yoXQJSHRSOHWRJHWLQYROYHG¶  
  
2XUµ\RXQJ¶  councillors  were  all,  in  some  way,  motivated  to  stand  by  a  desire  
to  see  their  own  demographic  have  a  voice  directly  on  council.    
  
µ/RFDOJRYHUQPHQWGHPRFUDF\KDVWREHGLYHUVH«  I  guess  the  general  
make-­up  of  regional  councils  in  Victoria  is  70  year  old  men  and  it  has  
EHHQIRUDYHU\ORQJWLPHDQG,WKLQNWKDW«JHWWLQJ\RXQJSHRSOH
involved  and  engaged  is  very  important  «,JXHVVDORWRIFRXQFLOORUV
FDQJHWMDGHGLQWKHLUH[SHULHQFHVDQGWKH\IDOOLQWRDFHUWDLQURXWLQH«
A  young  councillor  [gets]  involved,  and  gets  elected  and  comes  into  
the  group  [and]  can  bring  some  energy  ±  DQG,¶YHIHOWWKDWDQG,¶P
happy  that  I¶YHEHHQDEOHWREULQJWKDW«µ    
  
A  parent  of  young  children  
  
µ1RRQHNQHZZKDWWKHIRUPHUFRXQFLOORUVZHUHGRLQJEHFDXVHWKH\QHYHU
VDZWKHLUFRXQFLOORUV«WKH\ZHUHDOOROGDQGZHQWWRWKHµROGHU¶IXQFWLRQV
%HFDXVH,¶YHJRWVFKRRODJHNLGVWKH\>FRPPXQLW\@VHHPHDW
HYHU\WKLQJ¶  
This  new  councillor  reported  that  his  parenting  roles  intersect  very  well  with  his  
work  as  a  councillor;;  he  can  bring  the  views  and  experiences  of  a  whole  segment  
of  the  community  ±  families  with  school-­aged  children.  Though  older  than  35,  he  
LVSHUFHLYHGDVWKHµ\RXQJFRXQFLOORU¶ZLWKa  different  look  and  approach.      
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A  political  aspirant  
  
There  were  DOVRWKRVHW\SLFDOO\µyounger¶  councillors  for  whom  local  government  
had  come  to  represent  a  stepping-­stone  for  longer-­term  career  aspirations  in  
politics  ±  in  ways  that  they  had  not  previously  anticipated.  
  
µ  «local  government,  [is]  the  most  direct  form  of  government  and  the  
PRVWLQWHUHVWLQJDQGHQJDJLQJ«VRLWGRHVVHW\RXXSGHILQLWHO\ZLWK
those  grassroots  skills  of  talking  to  people  and  communicating  to  
SHRSOH«¶    
  
µMy  career  has  been  on  a  flat  trajectory  for  so  long  «  what  being  a  
FRXQFLOORUKDVGRQH«KDV>KHOSHGPHWRUHDOLVH@WKDWP\ELJLQWHUHVW
lies  in  policy  and  legislation  and  lobbying  anGEHLQJDQDFWLYLVWDQG«  
\RXGRQ¶WKDYHWRFKDin  yourself  to  a  bulldozer  to  be  an  activist,  you  
FDQEHDQDFWLYLVWLQRWKHUZD\V«¶  
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POLITICS  AS  YOU  MAKE  IT  
  
In  the  previous  sections,  we  have  touched  upon  some  of  the  transitions  of  
µVHOI¶Ior  new  councillors  developing  an  identity  as  a  councillor,  as  a  
representative  and  sometimes  as  a  voice  for  a  particular  section  of  the  
community.  Another  common  transition  described  by  new  councillors  was  
that  shift  from  citizen  to  politician.  As  one  respondent  put  it:    
  
µWhen  I  thought  politics  «  ,¶GDOZD\VWKLQk  about  state  and  federal  
SROLWLFV,QHYHU«  thought  about  local  politics,  local  government  
politics  «¶    
  
Our  findings  from  both  the  online  data  and  interviews,  suggest  that,  typically,  
new  councillors  had  found  a  way  to  make  politics  into  something  at  which  
they  feel  effective,  despite  their  initial  surprise  at  the  political  nature  of  being  
a  councillor;;  that  is,  politics  in  the  sense  of  activities  associated  with  
governance.  Typically,  respondents  expressed  their  experience  this  way:  
  
µI  suppose  I  was  never  prepared  for  the  level  of  politics  that  comes  
ZLWKEHLQJDFRXQFLOORU«WKHQHJRWLDWLRQVWKDWKDYHWREHXQGHUWDNHQ
WKHEDUJDLQLQJWRROV\RX¶YHJRW  to  XVH«  it¶s  more  just  different  words  
and  arguing  «WU\LQJWRJHWSHRSOHRQVLGH«¶  
  
µ,WFDXJKWPHunawares  that  being  a  local  government  councillor  was  
being  a  politician  «  it  never  occurred  to  me  that  I  was  becoming  an  
actual  politician  «  It  really  FDXJKWPHXQDZDUHV¶  
  
µ<RX¶YHJRWWROHDUQKRZWRH[HUFLVH\RXUSRZHUDQGUHPHPEHUWKDW
you  do  have  some  power  ±  LW¶VQRWLQGLYLGXDOLVHGLW¶VFROOHFWLYH«¶    
  
µThe  politicisation  of  so  many  things  is  the  tricky  area.  As  planners,  
councils  are  both  regulators  and  representatives  ±  two  aspects  of  the  
role  that  can  be  in  conflict.  Things  become  politicised,  become  a  
political,  not  an  administrative,  issue¶    
  
By  the  end  of  their  first  year  of  the  term,  most  of  the  interviewees  shared  
that  they  were  reasonably  satisfied  at  their  ability,  and  opportunity,  to  
influence  and  persuade  their  councillor  colleagues.  Despite  being  new  to  
the  role,  they  were  satisfied  that  their  voice  was  being  heard  and,  
where  they  won  outcomes  for  the  community,  felt  a  great  sense  of  
achievement.  They  had  quickly  come  to  a  realisation  about  what  is  needed  
to  make  it  all  work.    
  
µ,WKLQN,¶PEXLOGLQJUHODWLRQVKLSVZHOODQG,¶YHJRWJRRGUHODWLRQVKLSV
with  several  of  them  [fellow  councillors]  which  is  «  the  only  way  
\RX¶UHever  going  to  get  anything  done.  BXWWKH\¶UHQRWIDNH
UHODWLRQVKLSV,IHHOOLNHWKH\¶UHUHDOO\JRRGVROLGFRQQHFWLRQs  with  
people  who  understand  my  passions  and  «SOD\GHYLO¶VDGYRFDWHZLWK
me  when  I  come  up  with  ideas.  They  really  challenge  my  thinking  
EHIRUHWKH\JLYHPHWKHLUVXSSRUW«¶  
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µYou  have  to  take  ownership  «\RXUHDOO\KDYHWRVWHSXSWRWKHSODWH
yourself,  and  just  assert  yourself  «µ  
  
  µ«WKHODVWVL[PRQWKVKDYHEHHQUHDOO\LQWHUHVWLQJEHFDXVH,¶YHUHDOO\
been  coming  out  of  my  shell  «,¶PILQGLQJP\IHHWLQWHUPVRIZKR,
ZLOOEHDVDFRXQFLOORUKRZEUDYH,DPKRZEROG,¶OOEH¶  
  
µ>One  very  important  lesson  is  to  go]  slow  and  steady,  promises  are  
easily  broken  and  promises  made  can  come  unstuck  very  quiFNO\¶    
  
One  respondent,  despite  his  newness,  described  how  he  was  able  to  have  a  
mediating  influence  in  a  turbulent  time  in  council  ±  he  was  able  to  talk  with  
other  councillors  and  smooth  over  a  rough  patch  and  an  evident  degree  of  
antagonism  in  the  chamber.  
  
These  anecdotes  are  consistent  with  the  quantitative  survey  results.  We  
asked  new  councillors  to  rate  their  ability  to  perform  what  we  would  broadly  
FODVVLI\DVµSROLWLFDOVNLOOV¶  ±  the  ability  to  influence  and  persuade,  to  work  in  
partnership  with  others  to  achieve  goals,  to  critically  evaluate  arguments.  
The  trend,  across  both  genders  and  all  types  of  councils,  showed  that  new  
councillors  rated  their  skills  of  this  type  relatively  highly  prior  to  their  
election,  but  reported  significant  increases  in  their  self-­rating  following  12  
months  in  the  role.  Skills  involving  personal  qualities  and  learned  political  
skills  were  those  most  frequently  identified  as  essential.  
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CHALLENGES  
  
In  the  survey,  we  asked  our  councillors  to  identify  the  lowest  point  of  their  
first  18  months  in  the  role.  Experiences  which  were  reported  as  negative  
were  typically  related  to  a  perceived  lack  of  political  effectiveness;;  this  
included  being  unable  to  gain  influence,  a  sense  of  political  agendas  getting  
in  the  way  of  best  outcomes,  having  the  appearance  but  not  the  effect  of  
power,  and  evidence  of  behind-­the-­scenes  decision  making.    Elsewhere,  
some  of  these  factors  have  been  associated  with  a  level  of  disillusionment  
amongst  women  councillors,  increasing  with  length  of  tenure;;  they  have  been  
proposed  as  an  indicator  of  their  likelihood  of  standing  again  (Manion  and  
Sumich,  2013a).  It  suggests  that  continued  engagement  with  the  councillors  
in  this  project,  could  add  to  our  understanding  of  those  factors  influencing  
their  decision  whether  or  not  to  run  again.  
  
The  qualitative  feedback  was,  generally,  consistent  with  the  survey  feedback  
±  but  the  intensity  of  individual  experience,  expressed  to  us  in  conversation,  
was  always  compelling  and  gave  important  insight  to  the  effect  of  those  
challenges.  The  focus  tended  to  be  upon  relationships  with  fellow  councillors,  
council  staff  and  community.  
  
With  councillors  
  
µ«WKHUHKDYHEHHQ«FRXQFLOORUV«who  have  sort  of  set  up  a  little  
block,  where  they  sort  of  get  together  and  vote  without  having  us  ±  
>LW@GRHVQ¶WPDWWHUKRZZHOO\RXSUHVHQWDQDUJXPHQWLIDEORFNYRWHV
DJDLQVW\RX«WKDW¶VVRPHWKLQJ,KDYHIRXQGGLIILFXOWWRFRSHZLWK«LW
still  churns  me  up¶  
  
Happily,  all  of  our  interviewees  felt  that  their  voice  was  being  heard  in  the  
council  chamber  despite  their  lack  of  experience  and  most  felt  that,  over  
time,  their  capacity  to  influence  would  grow.  This  contrasts  with  the  reported  
experience  of  new  (women)  councillors  in  NSW  who  felt  that  their  input  was  
often  not  valued  by  experienced  representatives  (Manion  and  Sumich,  
2013a).  However,  some  expressed  a  certain  frustration  at,  as  one  respondent  
put  it,  µKROGLQJ  «  ground  against  people  with  entrenched  values¶  and  
positions.    
  
µCouncillors  who  have  been  on  council  for  a  while  get  complacent  and  
this  is  in  conflict  with  new  councillors  who  are  eager  to  learn¶    
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With  council  staff  
  
Challenges  in  dealing  with  council  staff  DQGXQGHUVWDQGLQJµthe  intersection  
EHWZHHQFRXQFLODQGFRXQFLORIILFHU¶  was  another  area  of  challenge  identified  
by  some  new  councillors:  
  
µ«iI\RXGRQ¶WKDYHWKDWDELOLW\WRXQGHUVWDQGWKHWHFKQLFDOVLGHRI
stuff  and  to  argue  with  the  officers,  I  think  it  can  be  very  challenging¶    
  
µ,WKLQNWKHRQHWKLQJWKDW,GLGQ¶WDQWLFLSDWHZDV«WKHGLIILFXOW\DW
WLPHVLQGHDOLQJZLWKFRXQFLORIILFHUV)RUPHWKDW¶VSUREDEO\EHHQWKH
biggest  surprise¶    
  
µ,QNHHSLQJWUXHWR\RXUYLHZV\RXUYDOXHVDQGZKDWHYHUHOVH«\RX¶UH
faced  with  the  choice  of  either  burning  bridges  with  those  relationships  
or  just  keeping  quiet  for  WKHVDNHRISHDFH«DQGWRPH,MXVWGRQ¶W
have  it  in  me  to  just  be  silent  when  «  things  need  changing,  things  
need  pointing  out¶    
  
One  respondent  was  of  the  view  that  councillor  colleagues  enjoyed  a  
different,  easier  relationship  to  senior  council  staff,  because  of  links  outside  
of  council,  through  sport.  
  
With  community  
  
A  small  number  of  our  respondents,  both  in  the  survey  and  in  interview,  
identified  challenges  outside  of  council,  particularly  community  angst  on  
certain  issues  and  community  expectations  of  them  as  councillor;;  they  
perceived  a  lack  of  community  understanding  of  the  limitations  and  realities  
of  their  role  %XUGHVVDQG2¶7RROH:  
  
µ«,WKLQNWKHDPRXQWRIVFUXWLQ\DQGUHVSRQVLELOLW\VHHPVWREH
disproportionate  in  that  there  is  a  huge  amount  of  expectations  on  the  
councillors  and  yet  they  have  very  little  overall  power  and  control  over  
WKHWKLQJVWKDWWKH\¶YHEHHQWUXVWHGWRGR¶  
  
µ«WKHUHLVDVLJQLILFDQWDPRXQWRIFRPPXQLW\PLVLQIRUPDWLRQDERXW
what  councillors  do  ±  3HRSOHGRQ¶WTXLWHKDYHWKHUHDOLW\RIZKDWD
cRXQFLOORUGRHV«  ,GLGQ¶WZKHQ,ILUVWZHQWIRULW  «  and  I  had  to  learn  
YHU\TXLFNO\¶  
  
µIt  was  more  the  level  of  expectation  I  put  on  myself  to  be  able  to  
VKRZWKHFRPPXQLW\,¶PNHHQWRGRWKLQJVIRUWKHP  ±  what  I  did  learn  
ZDVWKDW5RPHZDVQ¶WEXLOWLQDGD\DQG,¶YHEHHQDEOHWRWXUQWKDW³,
ZDQWLWGRQHQRZ´WR³,ZDQWLWGRQHEXWOHW¶VGRLWOLNHWKLVDQGOHW¶VGR
it  the  right  way  instead  of  doing  it  rushHGDQGPDNLQJDKDVKRILW´«    
TKDW¶VWKHPDMRUWKLQJ,FDQKRQHVWly  say,  the  understanding  that  you  
might  not  make  someone  KDSS\WRGD\EXW\RX¶OONHHSWKHZKole  
FRPPXQLW\KDSS\LQD\HDU¶    
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Information    
  
As  put  by  one  interviewee  µ«  it  all  comes  in  a  great  big  wheelbarrow  full  
WKDW¶VGXPSHGRQ\RXDQG\RXKDYHWRDEVRUELWDQGPDNHGHFLVLRQV  «¶.    
From  both  surveys,  it  was  clear  that  another  challenge  for  new  councillors  is  
the  significant  amount  of  unfamiliar  and  sometimes  complex  information  with  
which  they  are  expected  to  deal.  New  councillors  noted  that  µ«  the  supply  of  
information  from  staff  «  LVH[WUHPHO\LPSRUWDQW¶,  central  to  the  ability  to  
understand  council  business,  make  informed  decisions  and  effectively  
respond  to  community  requests  and  issues.  This  is  particularly  so  in  the  areas  
noted  as  the  most  challenging,  namely  budgeting,  finances,  planning,  
governance  and  procedures.  This  is  consistent  with  the  findings  of  Manion  
and  Sumich  (2013a),  in  their  NSW-­based  research  into  the  experience  of  
women  councillors.      
  
In  general,  new  councillors  considered  the  information  they  received  to  be  
high  quality  and  sufficient  for  their  needs  ±  µ,EHOLHYH,KDYHEHHQSURYLGHG
with  all  the  resources,  information  and  advice  I  have  needed  when  I  asked  
IRULWDQGDV,QHHGHGLW¶.  Both  survey  respondents  and  interviewees  noted  
the  efforts  made  by  officers  and  others  to  explain  issues,  answer  questions  
and  generally  support  councillors  in  their  role.  That  this  support  was  both  
needed,  and  appreciated,  is  reflected  in  the  survey,  where  a  wide  range  of  
supports  -­    from  council  briefings  and  training,  to  resources  provided  by  peak  
bodies  -­  were  rated  highly  useful  by  the  majority  of  respondents  (Manion  and  
Sumich,  2013b).  
  
To  manage  the  information  task,  new  councillors  have  developed  a  range  of  
VNLOOVIURPOHDUQLQJµwhat  you  need  DQGZKR\RXQHHGWRDVNIRULW¶Wo  
EHFRPLQJµvery  good  at  reading  «  SUHSDUHGWRUHDGWKLQJV\RXGRQ¶W
XQGHUVWDQG¶and  even  to  developing  the  confidence  to  first  reject  an  officer  
report  then  to  request  another,  with  additional,  or  different,  details.  
  
A  number  of  new  councillors  were  of  the  view  that  issues  around  the  depth  
and  quantity  of  information,  particularly  with  regard  to  budgeting  and  
financial  literacy,  were  probably  inevitable  and  not  the  fault  of  council  process  
per  se  ±  µthe  training  is  there  but  I  think  it  is  still  quite  a  daunting  task  for  
QHZFRXQFLOORUV¶  One  interviewee  was  prepared  for  this  task  and,  after  
election,  DSSURDFKHGWKHLVVXHRILQIRUPDWLRQRQWKHXQGHUVWDQGLQJWKDWµas  a  
councillor  I  ZDVH[SHFWHGWRVWDQGEDFNDQGORRNUDWKHUWKDQEHLQYROYHG¶    
  
7KLVLGHDWKDWFRXQFLOORUVQHHGWKHµELJSLFWXUH¶EHIRUHWKHGHWDLOZDVHFKRHG
by  a  number  of  interviewees  ±  µVRPHWLPHV  «  ,¶GORYHLWLQGRWSRLQWVUDWKHU
than  full  prose,  that  makes  it  easy  for  me  to  read  and  if  I  need  any  
FODULILFDWLRQZLWKWKHGRWSRLQWV,¶OOFRPHDQGWDONWR\RXDERXWLW¶7KLVYLHZ
was  related  to  an  understanding  reached  by  a  number  of  new  councillors  
through  the  experience  of  the  first  year  -­  WKDWµthere  is  a  whole  organisation  
that  sits  behind  the  role  of  councillors,  each  with  an  important,  and  distinct,  
role  to  play¶.  
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REWARDS    
  
To  focus  on  the  negative  aspects  and  difficulties  of  being  a  new  councillor  
would  be  to  misrepresent  the  typical  experience  of  those  councillors  who  
participated  in  this  project.    The  majority  of  respondents  found  the  
positive  aspects  of  their  new  role  much  easier  to  identify  than  those  
that  made  it  difficult.  This  was,  for  us,  a  notable  finding  of  this  project  and  
somewhat  contrary  to  the  tenor  of  the  anecdotal  feedback  we  had  previously  
received.  This  is  not  to  suggest  that  the  life  of  a  new  councillor  is  without  
difficulty;;  this  was  explored  in  the  previous  section.  However,  it  does  suggest  
that  there  is  terrific  scope  to  celebrate  the  role  of  councillor  as  one  of  
immense  satisfaction  and  reward.  
  
We  invited  our  interviewees  to  reflect  on  their  overall  sense  of  the  role,  18  
months  into  their  first  term.  Typically,  the  theme  was  positive:  
  
µ,W¶VDUHDOO\JRRGVWDUWLQJSODFH«\RXOHDUQDORW\RXJHWWRKDYHDOO
VRUWVRIUHDOO\FRROJUHDWH[SHULHQFHVDQG,PHDQ\RX¶YHJRWWREH
WRXJK\RX¶YHJRWWRZHDWKHUWKHEDGVWXIIDVZHOO«but  incredibly  
worthwhile,  incredibly  rewarding  and  even  thouJKLW¶VDWRXJKJLJ,  I  
ZRXOGQ¶WFKDQJHLWIRUWKHZRUOG¶  
  
µ,W¶VIXQ,DFWXDOO\GRUHDOO\HQMR\LW$ORWRISHRSOHWKH\VHHLWDVD
WDVNRUDFKRUH«%XW,WKLQNLI\RX¶UHJRLQJWRJRRQFRXQFLO\RX¶YH
JRWWRORRNDWLW«IURPDIXQSRLQWRIYLHZ:KDW\RXGRLV\RX¶UH
PDNLQJSHRSOH¶VOLYHVEHWWHU¶  
  
Our  respondents  often  returned  to  the  idea  of  making  a  difference  and  the  
satisfaction  of  participating  and  of  bringing  their  voice  to  council.  For  
example:  
  
  µ,UHDOO\ORYHZKHQZH¶UHLQEULHILQJDQGZH¶UHLQFKDPEHUVDQGZH¶UH
debating  an  issue  and  I  love  the  arguments  «  because  both  sides  
present  really  good  arguments¶  
  
µ5HDOLVHWKDWWKHWKLQJVWR\RXGRHYHU\GD\DUHDIIHFWHGE\FRXQFLO
and  experience  the  richness  that  is  local  government  and  community  ±  
the  two,  VLGHE\VLGH¶  
  
New  councillors  also  spoke  of  their  links  outside  of  council  and  the  sense  of  
privilege  and  honour  they  experienced  both  in  representing,  and  working  
with,  community:  
  
  µ,JHWDORWRIMR\RXWRIVHHLQJSHRSOHPDNHDSRVLWLYHFRQWULEXWLRQWR
their  community  and  how  their  contribution  builds  the  community  
ZKHUHWKH\DUH¶  
  
  µ7KHUHLVVRPHWKLQJ,WKLQNLQKHUHQWO\HPSRZHULQJDQGLQKHUHQWO\
inspiring  about  being  able  to  effect  change  and  influence  your  
FRPPXQLW\7KLVLVP\KRPHWRZQDQG,¶PUHDOO\SDVVLRQDWHDERXWLW«
WKHIDFWWKDW\RX¶UHWKHUHLVLQKHUHQWO\HPSRZHULQJ¶  
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CONCLUSION  
  
The  VLGA  stands  for  responsive  local  governance  and  the  democratic  
collaboration  of  councils  with  their  communities.  This  encompasses  a  concern  
for  the  nature  and  quality  of  local  decision-­making,  including  the  formal  
structures  and  practices  of  representative  democracy.  Our  local  government  
councillors  are  central  to  these  practices.  
    
This  research  sought  to  gain  a  better  understanding  of  the  experiences  of  
new  councillors;;  the  shifts  in  thinking  that  come  with  the  role,  the  sacrifices  
made  by  those  who  seek  it  and  the  challenges  and  rewards.  Anecdotal  
evidence  had  suggested  to  us  that  managing  the  many  demands  of  this  new  
position  posed  significant  difficulties.  The  new  councillors  who  have  
participated  in  this  research,  both  online  and  over  the  phone,  have  given  
most  generously  of  their  time  and  their  confidence  ±  and  afforded  us  a  
window  into  their  journey,  from  citizen  to  councillor.    
  
Potentially,  the  timing  of  this  project  offers  us  a  baseline  for  comparison  of  
FRXQFLOORUV¶YLHZs,  later  in  their  term.  Meantime,  what  appears  to  matter  to  
all  the  participants  in  this  research  was  the  act  of  contribution  ±  whether  it  be  
to  a  debate  with  fellow  councillors  or  to  the  progression  issues  closer  to  
home,  new  councillors  were  oriented  toward  making  their  communities  better  
places.  Implicit  in  this  is  the  clear  understanding  that  to  do  so,  you  need  to  
participate.  
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APPENDIX  A:  LITERATURE  REVIEW  
  
A  review  of  the  literature  found  there  to  be  a  lack  of  studies  that  look  
specifically  at  the  experiences  of  newly  elected  councillors,  confirming  it  to  be  
an  area  worthy  of  local  investigation  (UTS,  2013).    
  
However,  there  is  a  significant  body  of  research  that  is  able  to  shed  some  
OLJKWRQDVSHFWVRIWKLVH[SHULHQFH,Q$XVWUDOLD0DQLRQDQG6XPLFK¶V
(2013a;;  2013b)  work  with  women  councillors  has  highlighted  the  nature  of  
the  role  through  the  lens  of  gender.  Internationally,  studies  have  explored  
the  backgrounds  of  councillors  and  the  factors  that  lead  candidates  to  pursue  
local  election.  It  has  also  examined  how  these  motivating  factors  align  with  
models  of  representation  and  the  changing  nature  of  local  governance.    
  
Seeking  office  
  
Research  suggests  that  citizens  do  not  drift  into  politics  -­  but  neither  are  they  
predestined  for  office  (Verhelst  and  Kerrouche,  2012).  Instead  there  are  
VRPHLGHQWLILDEOHµVWHSSLQJVWRQHV¶WKDWXVXDOO\OHDGWKHZD\7KHVHVWHSSLQJ
stones  are  both  demographic  and  experiential.  
  
European  researchers  studied  the  backgrounds  of  local  councillors  in  16  
countries  and  found  that  gender  (male),  age  (middle-­years)  and  education  
(professional)  were  associated  with  participation  as  a  councillor  in  local  
government  (Reynaert  2012).      
  
Contributing  to  these  factors  are  individual  motivations.  Pederson  (2013)  
outlines  a  framework  for  understanding  motivations  to  engage  in  public  office  
which  encompasses  five  dimensions  ±  commitment  to  the  public  interest,  
attraction  to  policy  making,  self-­saFULILFHDQGDµXVHU¶RULHQWDWLRQWRDVVLVW
users  of  public  services).  Research  suggests  that  the  most  important  
motivation  driving  citizens  is  a  desire  to  serve  the  community  (Bottom  and  
Copus,  2011).    
  
Work  by  Verhelst  and  Kerrouche  (2012)  suggests  that  in  addition  to  
demographic  characteristics  and  individual  motivations,  membership  of  local  
organisations  is  a  central  factor  in  formulating  the  path  to  office  for  citizens.  
Membership  fosters  organisational  and  communicative  skills  that  lend  
themselves  to  the  councillor  role.  It  also  offers  citizens  the  opportunity  to  
build  and  expand  their  personal  networks.    
  
Representation  
  
Elected  representatives  provide  councils  democratic  legitimacy  and  are  
consequently  subject  to  citizen  expectations  of  what  this  legitimacy  should  
ORRNOLNH%XUGHVVDQG2¶7RROHRXWOLQHWKUHHYLHZVRIUHSUHVHQWDWLRQ
µLQWHUHVW¶UHSUHVHQWDWLRQZKHUHHOHFWHGUHSUHVHQWDWLYHVDUHYLHZHGE\
FLWL]HQVDVWKHLUSHUVRQDODGYRFDWHµFRUSRUDWH¶UHSUHVHQWDWLRQZKHUH
elected  representativHVDUHYLHZHGDVWUXVWHHVDQGH[SHFWHGWRµDFWIRU¶WKH  
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ZKROHPXQLFLSDOLW\DQGµPLUURU¶UHSUHVHQWDWLRQZKHUHUHSUHVHQWDWLYHVDUH
expected  to  reflect  community  opinion,  interest,  class  and  physical  type).    
  
All  of  these  perspectives  on  representation  come  to  the  fore  for  councillors  
upon  entering  office  and  interacting  with  the  different  expectations  at  work  in  
the  community.  Studies  have  found  that  these  expectations  are  shifting.  A  
tendency  for  citizens  to  project  their  own  characteristics  onto  elected  
representatives  has  declined,  replaced  by  tendency  for  citizens  to  focus  on  
what  councillors  actually  do  and  how  they  act  in  their  representative  role  
(Rao  1998).  
Government  to  governance  
  
Similar  to  the  shift  taking  place  in  public  expectations,  the  environment  in  
which  councillors  work  is  undergoing  change,  captured  by  the  idea  of  a  shift  
IURPJRYHUQPHQWWRµJRYHUQDQFH¶  
  
Conditions  of  globalisation,  mass  communication  and  urbanisation  are  driving  
QHZLGHDVDERXWZKDWJRYHUQPHQWVKRXOGDQGVKRXOGQ¶WGR0RUHDFWRUVDUH
involved  in  public  decision  making  and  governments  at  all  levels  are  facing  
new  participatory  demands.  This  has  implications  for  elected  councillors  
entering  office.  Instead  of  occupying  central  stage  in  the  locality,  research  
VXJJHVWVWKDWFRXQFLOORUVQRZPXVWµface  a  struggle  for  engagement  
WKHPVHOYHVLQDFRPSOH[VHULHVRIJRYHUQDQFHQHWZRUNV¶(Copus  2010).    
  
In  these  conditions,  there  is  greater  emphasis  on  the  role  of  political  leaders  
and  increasing  calls  on  councillors  to  develop  stronger  leadership  styles  and  
abilities  (Bochel  and  Bochel  2010).  There  are  also  increasing  calls  on  
councillors  entering  office,  to  draw  on  a  range  of  new  communication  
methods  including  online  and  through  the  use  of  social  media  (Stanyer  
2008).      
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APPENDIX  B:  METHOD  
  
All  of  those  councillors  never-­before-­elected  in  October  2012,  a  pool  of  271,  
were  contacted  by  email  and  invited  to  participate  in  an  anonymous  self-­
completion  online  survey.  During  December  2013  ±  January  2014,  the  views  
of  62  newly-­elected  councillors  were  captured  in  this  way  (a  response  rate  of  
23%).    
  
Women  and  men  were  equally  represented  in  this  sample  (analysis  of  the  full  
cohort  of  new  councillors  elected  in  2012,  shows  that  39%  were  women).  
Study  participants  were  typically  Australian-­born,  spoke  English  as  their  first  
language  and  were  aged  between  40  and  70  years.  Most  were  in  paid  
employment,  for  at  least  some  of  the  time  -­  and  44%  of  respondents  
described  their  area  of  training  as  being  in  either  a  profession  or  
management.  The  great  majority  (77%)  were  actively  involved  in  a  
community  organisation  at  the  time  of  their  election.  
  
Between  them,  the  online  respondents  represented  41  different  councils  
around  the  State  (52%  of  all  councils);;  6  regional  (60%  of  regional  councils);;  
19  metropolitan  (61%  of  metropolitan  councils);;  and  16  rural  (42%  of  rural  
councils).    
  
The  qualitative  survey  (conducted  in  March  2014)  drew  on  the  experiences  of  
6  men  and  6  women;;  interviews  were  conducted  over  the  phone  and,  on  
average,  took  45  minutes  to  complete.  Some  of  this  group  had  previously  
indicated  an  interest  in  the  project  ±  the  remainder  were  invited  to  
participate  from  the  pool  of  new  councillors  across  the  State;;  our  intention  
was  to  ensure  input  from  councillors  across  different  types  of  councils,  
together  with  a  mix  of  gender  and  age  groups.  
  
It  is  important  to  bear  in  mind  that  the  on-­line  survey  was  voluntary  and  
therefore  self-­selecting,  which  immediately  introduces  a  significant  bias  into  
the  results  reported  here.  Similarly,  the  men  and  women  who  were  
interviewed  for  this  project  were  approached  deliberatively.  So,  whilst  it  
would  be  wrong  to  assume  that  the  views  represented  here  are  wholly  
representative  of  new  councillors  across  the  State,  they  do  offer  a  snapshot  
of  that  collective  experience.  
  
